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PER 


Usual notices were given to the parties, the mana ge mient did not appear inspite of service , 
The case was proceeded ex- partc and after recording the evidence of the workers the award was 
made on 10th May. 1974 cntitling her to reinstaleinent with full back wages . Fccling aggrieved 
thic minta gement filed in application for setting aside the ex -panic award with the allegations 
that there was no proper service of the management and non -participation in the proceedings was 
not intentional. The worker opposed this application . However, an amicable settlement was arrived 
at and the cx -partc award has been set aside , and the reference has been restored , 

Statements of inc authorised representatives of the parties have beco recorded . According 
to the statement made on behalf of the management this worker had in fact absented from 
duty without proper autorisation and had not reported for work inspite of Ictters written to her 
and f? r nainc fiad , therefore , to be struck off the iolls . She , however , raised an disputc but a 
Suitement was irrived it on 23rd July , 1973 Exhibitc M -1 which is signed by her and her 
husband Shri Ram Sarup . According to the seltlcnicnt a sum of Rs. 125 was paid to her , full 
and final settlement of her claims wide voucher Exhibit M - 2 in addition to the wages for the 
days she worked ,-ride voucher Exhibit M -3 . By way of good -wili the management has paid a 
further sum of Rs . 200 to the worker through her authorised representative Shri Krishan Lal and 
this amount has been paid today before the Court , --idc receipt Exhibit M -4 . 

In view of the above , no further proceedings are called for in the case as the worker has 
received the aforesaid amounts, in full and final settlement of her entire claims against the management 
including hier right of reinstatement or rc -employment . In the circumsiances , a no dispute award is 
given in tcrins of the abovc setticment arrived at between the parties. There shall be no order as 
to costs . 

O. P. SHARMA , 
Datcd 17th July , 1974 

Presidiug Officer , 
Industrial Tribunal, Haryana, 

Faridabad . 


No , 721 , Datcd 19th July , 1974 


Forwarded (four copies ) to the Sccretary to Government, Haryana , Labour and Employment 
Departments , Chandigarh , as required under section 15 of the industri: 1 Disputes Act, 1947. 

O. P. SHARMA , 

Presiding Officer, 
Dated 17111 July , 1974 

Industrial Tribunal, Haryana , 

Faridabad . 


No, 6918-4L -74/ 25680 .-- In pursuance ( fthe provisio-sis of Section 17 of the ladustrial Disputes Act, 1947 
(Act No. XIV of 1947). ibc Governor of Haiyana is plcased to publish the fo.lowing award of the Presiding Officer , 
luduserial I ribunal,Haryana, Faridabad inicspeciof the dispute between the workman and the management of 
Mis Cnhigan lil Conkreet Tanks Manufacturing Co., Kadipur Rond , Gurgaon , 
BEFORE SHRI O.P. SHARMA , PRESIDING OFFICER INDUSTRIAL TRIBUNAL , HARYANA 

FARIDABAD 


Reference No. 13 of 1973 


herwveen 


SHRI SEET RAM , WORKMAN AND THE MANAGEMENT OF M /S CHHAGAN LAL CONKREET 

TANKS MANUFACTURING CO . ; KADIPUR ROAD , GURGAON 


Present. 


Sliri Jcei Ram concerned workman with his authorised represcntativc Shii Sardha Naid . 


Shri Chagan Lal for the management. 


AWARD 


Shri Ject Ram concerned workman was in the service of M /s Chhagan Lal Conkreet Tanks Manufactur 
ing Co. ; Kudipur Road , Gurgaon . His services were allegedly terminated by the management without any 
novice or charge sheet. Feeling aggrieved , he raised a dispunje which was referred for adjudication to this Tribunal 
vide order No. ID /GG /133- A -72/609 , daca S January, 1973 of the Governor of Haryana, in exercise of the powers 
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conferred by clausc (d ) of sub - section (1) of Scction 10 of the Industrial Disputes Act, 1947 with the following 
term of reference : -- 


" Whether the termination of servicesof Shri Ject Ram was justificd and in order ? . If not, to what re 

lief is hc entitled ? 


On receipt of unc order of reference usual notices were given to the partics and Viey port in their respective 
plcadings. The management resisted a claim of Shri Ject Rian for reinstilleinent and payınent of hack clues as car 
lier raised through the demana police , ( lic subject matter of the present refercice, on two grounds, firstly , that as 
a matter of fact he had himself abandoned service and not reported for duty inspite of notice and , secondly , 
that the demand , the gubjcct matter of the reference , had not been first raised on the maliagement and rejected by 
ft and ,thereforc, no industrialdispute existed between the parties within the moaning of that law . In his rejoinder 
thc workman controverted the above pleadings of the workman . The following three issues arose for determi. 
nation in the case . 

(1) Whether the demand , the subject inatter of the presentdispule , had first hecn raised on themanage 

ment and rejected by it before the matter was taken up for conciliation ? If not, with whal 
effect ? ( on workmen ) . 


(2 ) Whether Shri Jeet Ram concerned workman had himself abandoned service asalleged by the manage 

ment ? (on management) . 


(3) Whether the termination of services of Shri Jeet Rapi was justified and in order ? If s10t, to what 

l elicſ is he catitled ? 


The workman has milde his own statement on 21st May , 1973 and the casc was adjourned to 23rd July , 
1973 for the evidence of the management. Since none appeared on behalf of the management when the case was 
taken up in the carlier hours of the day and an ex parte order was made . Shri Chlugen Lal, Proprietor of the 
firm , however , appcared towards the close of the day and submitted an application for scuing aside the ex porte 
proceedings. After hcaring both the parties thc ex parte procecdings were set aside subject to the payment of 
R $ 50 as costs. The costs were accepted by theworkman concerned and thereafter the evidence of the inanagement 
was recorded . 


This 


1 


The management has examined four witnesses including Shiri Gopi Chand , Postman , M.W. !, Shri Ainrit 
Lal a workman in the said concern , M.W.2 , Shri O. P. Sharma, Accountant-cum -Manager of M /s Asia Rubber 
Mills , Gurgaon , M.W. 3 and Shri Chhagan Lal, Proprietor, M.W. 4. The documentary cvidence relicd upon by 
the management consists of A. D. receipt No. 838 , daicd 31st January , 1973 , EX . M.W.4 /1, copy of the letter, 
dated 22nd December, 1972 Wiilten to the Labour Commissioner , Ex. M.W.4 !2 , Postal receipi, Ex . M.W.4 /3 , 
A. D. roccini, Ex . M.W.474 , letter of the same date written to Shri Ject tom , workman concerned , Ex . M.W.475. 
Postal receipt Ex . M.W.4 /6 , A. D. receipt, Ex . M.W.4 /7 , another registered letter written io him out reccived 
back as refuscd , Ex , M.W.4/6 and statement showing appointment of Shri Jeet Ram with M /s Asia Rubber Mills, 
Gurgaon , M.W.3 /1, another statement of the same concern , Ex . M.W. 3/2 , Ictter Watcd 31st January , 1973 
written by themanagement to Shri Ject Rain , Ex . M.W.3/ 3 , A.D. Roccipt, Ex . M.W. 34. 

Alle the close of the cvidence by thc management, oral as well as documentary as discussed above, Shri 
Joct Ram , workman las gain come into the witness box and made his own statement without producing any 
other evidencc . 


1 


Arguments have been addressed on both sides and I have given a very carcful consideration to the facts 
on record . 


As already pointed out, thc pica of the management is that, as a matter of fact, this workman had left 
Service of his own accord by remaining absent from duty without any proper disthorisation and he had not joined 
duty inspiic of two letters writien to him . This was denicd hy the workman in his iejeinder. The burden was , 
thcicfore, on the management to establish this fact by bringing on record cogent and convincing cvidcs.cc and after 
very carefully examining the entire cvidence produced on both sides , oral is well as docinientas y . i am convinced 
that the milnagement has fully discnaised this buiden . The management had written 1101 only to the workman con 
ccrued but also to the Labour Commissioner by icgistered post that this workman who had absented himself 
from duty without any leave or permission should be disccted to join his duty. Copics of the letics and A. D. 
reccipts have been brought on record and duly proved as discussed above . It has been staid by the workinan that 
he had sent a reply to the letter of the management but no such letter las locen 17.oduced in the case . In the col 
ciliation proceedings also the manageincnthad inken the sajne pica as is clear from the perusa ) of thc report of 
the Conciliation Officer shown to me during the course ofarguments . 

So , all these facts taken together go a long way to establisn that inis workman had , infact abandoned 
the service of the present management of his own accord and his services were not terminated by the management 
by way of punishment or otherwisc . This is further clear from the fact that he had joined service with another 
concern known asMs Asia Rubber Mills , Railway Rorld , Gurgaon , -- yide strutemches , Ex. M.W. 3/1 and Ex 
M.W. 3/2 produced by the Accountant-cum -Manager of that concern . Even after this fact had been brought 
to the notice of the presentmanagement, an opportunity had been given to Shri Jeet Rain , -vide leiter, dased 


r . 
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31st January , 1971, Ex .MW.3/3 to report for duty but he dia not send any reply to this letter sent to him under 
registered post nordid he report for duty. In the circumstances and taking into consideration the over whelming 
cvidence produced by themanagement oral, as well as documentary , the workman concerned can not be believed 
to say that his serviccs had been terminated by the management , 


That disposes of issue No. 2 and incidently issue No. 3 also because themanagementhad done nothing 
lo despense with the services of this workman for which it could be called upon to justify the action . The worknian 
having himself abandoned service no industrial dispute existed between the parties which could validly be referred 
for adjudication to this Court . 


Even if it be assumed for the sake of argument that the workman had not loft service of his own accord 
and his services had been terminated by the management, the question which is of vital importance and arises for 
determination in the case is whether the dispute had been properly raised so as 10 constitute an industrial disputë 
as defined under section 2 (k ) of the Indistrial Disputes Act, 1947. The law is wel settled on the point. 
According to the rlue of law laid down by Hon ble the Supreine Court in the Sindhu Rc-settlement Corporation 
caise whichid been followed by the DelhiHigh Court in the Fedders Loycds case , the demand has to be first raised 
on the man : gement and rejected by it before taking up thematter for conciliation . The mere communication of 
the demand notice by the Conciliation Officer to themanagement is not sufficient to consiitute an industrial dispute 
within the meaning ofthe law.Tnc burden was on the workmiin to cstablish this fact covered by issue No. 1. He has , 
however, uiterly failed to discharge this burden . It has been stated that he had approached the management 
for reinstatement and lad also given a dem :ind nouice in writing . No such demand notice has been produced 
and there is no corroboration of his oral deposition that he had approached themanagement for taking him back 
on duty . The vague and oral assertion made by him insupported hy iny other reliable evidence is not sufficient 
to discharge the burden which lay heavily upon hin . No question was put to Shri Chilgan Lal,Propriсtor in cross 
examination in this connection when he came into witness box as M.W.4 . My attention has been drawn to the 
demand notice which forins part of the present reference . It purports to Nitve been given by one Shri Chote Lal 
on behalf of Shri Icet Ram , workman concerned . Strangely cnough it does not bear his signatures . Moreover , 
there is no prouf, postal orA.D. receipt, etc., or acknowledgement of the receipt of inis demand notice direct by 
the management in any other minner . The fact, therefore, remlins that the demand , the subject matter of inc 
present reference , was not first raised by the workmin on the management and rejected by it before the matter was 
Taken up for reference and as such it did not constituire an industrial dispute within the meaning of the case law 
referred to above , which could validly be referred for adjudication to this Tribunal. 

That disposes of the entire case in all the three issues involved which are decided against the workman 
and in favour of the management and it is held that he is not entitled to any relief byway of reinstatement or pay 
mintofany buck dues. Theaward is made accordingly hut without any order as to custs. 


The 15th July , 1974 . 


O. H.SHARMA , 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


No.680, dated 16th July , 1974 , 


Forwarded (four copies) to the Secretary to Government, Haryana , Lahour and Employment Departments , 
Chandigarh . itre requiredunder section 15 ofthe Industrial Disputes Act, 1947. 


O.P.S HARMA , 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad 


The Sih July , 1974 


No. 6914-4L -74 /25682.- in pursuance of the provisions of section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Govenor of Haryana is pleased to publish the following award of the Presiding 
Oficer. Industrial Tribunal, Ilaryana , Faridabad in respeci of the dispute between the worknien and the manage 
ment of M /s Auto Ignition ( P ) Ltd. , 5D 8E , Railway Road , Faridabad . 
BEFORE SHRI O. P. SHARMA, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , HARYANA , 

FARIDABAD 
Reference No. 69 of 1972 


between 


SHRI SURJIT SINGH , WORKMAN AND THE MANAGEMENT OF M / S AUTO IGNITION , 

(P ) LTD ., 5 - D /8 -E , RAILWAY ROAD , FARIDABAD 
Present : 

Shri Ashok Kumar , for the workman . 
Shri R. C. Sharma , for the management. 
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AWARD 


Shri Surjit Singh . workman oncorned was in the service of Mis Auto igrazie ai li 
5-D.:8-E Railway Rar , Faridabad . His service were allegedly termina ed bilis minableat wine 
effect from 1st June , 1972 and without any reasonable ground . Feeling aggrieved , be saired a dispute 
which was r. ferr.d for adjudication to this Tribunal by oder No. ID FD : 72 40659 Caled 22nd 
Novemb.r, 1972 of the Givernor of Haryana , in exercise of the powers conferrid by clause (d ) 
of sub -section (1) of section 10 of the Industrial Disputes, Act, 1947 wi h the following terms of. 
reference : 

Whether the termination of sirvices of Surjit Singh was justified and in order ? If not, 

to what relief is he entitled ? 
The parties put in their respective pleadings giving rise to the full:, wing issues : 
( 1 ) Whcth : r the demand lhc sutjct matter of the present reference was first raised 

on the mauag :ment and rejected by it befi re taking up the mater for conciliation ? 

If not, with what clief ? (Ou workman ) 
(2) Whether Shri Surjit Singh concerned work man had absented himself from duty without 

any proper authorisation from 1st May, 1972 onwards resulting intu automatic 

ternination of his service ? 
(3) Whether the termination of services of Shri Surjit Singh was justified and in order " ? If 

not, to what relief is he entitled ? 
Evidenc , has been led on buth sides but it is put uxessary to go into the merits of the case 
as during the course of arguments a suggestion for amicable settlement was made and the parties 
have scttled the dispute . Th : management has agreed to pay Rs 500 to the workman ex - gratia 
within 15 days fr ,m today in full and final selilement of his entiic ciains, and he has furegone this 
right of reinstatement or re -employment . 

The award is, thereftis made in terms of the above settlement amicably arrived al between 
the par : ics. The manag: ment shall pay Rs 500 /- to the workman within 15 days , as agreed , and on 
receipt of this am funt he will not be entitled to any other relief by way of re -iastate ment, te -employ 
ment Us payspent of any other dues . In the circumstances, there shall be 00 order as to 
costs . 


! 


Dated 8th July . 1974 . 


0. P. SHARMA 

Presiding Officer , 
[vdustrial Tribunal, Haryana , 

Faridabad . 


No. 701, dated 19th July , 1974 . 


Forwarded (tour copies ) to the Secretary to Government, Haryana , Labour and Employment 
Departmeaits , Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 
Dated 18ih July, 1974 , 

O. P. SHARMA , 

Presiding Officer , 
Industrial Tribunal, Haryana , 

Farida bad . 
No. 6916 - L -7 /25584. — Io pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer, Industrial Tribunal, Haryana , Faridabad in respect of the disputc between the workman 
and the management of Ms Mahabir Meial Works , Faridabad . 
BEFORE SHRI O. P. SHARMA, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD ! 
Reference No. 183 of 1973 


between 


1. 


SHRI BINDA PANDEY , WORKMAN AND THE MANAGEMENT OF M / S MAHABIR 

METAL WORKS, 15/2 , MATHURA ROAD , FARIDABAD . 


Present, 


Shri Roshan Lal Sharma, for the workman . 


Shri H. L.Kapoor , for the management. 


. 
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AWARD 


,, 
) 
. 


Shri Binda Pandey , workman concerned was in the service of M /s. Mahabir Metal Works, 1572 
- Mathura Road , Faridabad from 1st June , 1972. His services were allegedly terminated by the management 

on 17th April , 1973 without any reasonable ground . Feeling aggrieved ho raiged a dispute which was 
reforred for adjudication to this Tribunal by the Governor of Haryana , in oxorcise of the powers conferred 
by clause. (d ) of sub - section (1 ) of section 10 of the Industrial Disputes Act, 1947 with the following 
term of reference : 

Whether the terminalion of services of Shri Binda Pandey is justified and in order ? If not, to 

what relief is he entitled ? 

Usual notices were given to the parties. The managoment has pleaded settlement of the dispute 
with thc workman and a memorandum of setilement dated 22nd April, 1974 signed by him and witnessed 
by two other werkmen Sarvshri Raj Pal Sharma and Sudarshan Kumar has also been filed . · The workman 
Corcorned was required to admit or deny the aforesaid settlement. Hls authorised representative Shri 
Roshan Lal Sharma through whom the demand notice leading to the present reference was given has statod 
that he has written several letters to the workman but there is no response from him and , in the circum 
stances, he has no instructions to rcfute the plea of setticment raised on behalf of the management, 


In view of the above no frither proceedings are called for in the case . A persoal of the memo 
randum of settlement referred to above would show that the workman concerned has received payment of 
R $ 250 from the management in full and final settlement of his entire claims and given up his right of 
reinstatement or re- employment. Ano dispute award is accordingly made in terms of the above settlement 
amicably arrived at between the parties. There shall be no order as to costs , 


Dated 16th Jaly, 1974 , 


0. P. SHARMA , 

Presiding Officer , 
Industrial Tribunal, Haryana, 

Faridabad . 


No. 682 , dated 16th July , 1974 . 
Forwarded (four copies) to the Secretary to Government, Haryana , Labour and Employment 
Departments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947. 
Dated 16th July, 1974 , 

O. P. SHARMA, 

Prosiding Officor , 
Industrial Tribunal, Haryana , 

Faridabad . 
No. 6912-4L -74 /25686 .-- In pursuance of the provisions of section 17 of the Industrial Disputes Act , 1947 
(Act No. XIV of 1947), theGovernor of Haryana is pleased to publish the following award of the Presiding Officer 
industrial Tribunal, Haryana , Faridabad in respect of the dispute between theworkman and the management of 
M / s Luck Auto (I) Lid ., Faridabad . 


BEFORE SHRI O.P.SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL,HARYANA , 

FARIDABAD 


Reference No. 123 of 1973 


between 


SHRI KESHER SINGH RAVAT, WORKMAN AND THE MANAGEMENT OF M /S LUCK, AUTO 

INDIA LTD ., FARIDABAD 
Preseni. 


Shri Kesher Singh Ravat, concerned workman along with ShriR. N.Roy . 


Shri N. v . Nair , Personnel Officer, for ihemanagement. 


si 


AWARD 


The following dispute between the management of M /s- Luck Auto India Ltd., Faridabad and its workman 
Shri Kesher Singh Ravat was referred for adjudication to this Tribunal by order No.ID/FD/73/317/32409, dated 
12th July , 1973 of theGovernor of Haryana , in exercise of the powers conferred by clause (d ) of sub -section (1) 
of section 10 of the Industrial Disputes Act, 1947 ; 

Whether the termination of services of Shri Kosher Singh Ravat is justificd , and in order ? If not, 

to what relief is he entitled ? 


PART I ] 


HARYANA GOVT GAZ . ALG . 20 , 1974 (: RIN . 29 , 1896 SAKA ) 


969 


Usual notices were given to the parties and they put in their pleadings giving rise in the following :wo 


ucs 


(1) Whether the present dispute is not an industrial dispiile as defined under section 2 - K of the Indus . 

trial Disputes .Act, 1947 ( on management) ? 
(2 ) Whether the rermination of services of Shri Kesher Singh Rava is justified and in order ? If not, io 

whal relief is he cntitled : ? 


The case was fixed for the evidence of the parties . No evidence.is , however, necessary as the parties have 
arrived at an amicable settlement. Their statements have been recorded . 


According to thc statement of Shri V : N. Nair, Personnel Office of the company , Shri Kesher Singh 
workman concerned had approached the management for the seitlement of the disputes and the setilement has 
been arrived . The management has agieed to pay to him Rs 1,500. within three days, in fiill and final settlement 
of his entire claims including the right of reinstatement or re- employmen . 


In view of the above , no further proceedings are called for in the casc and the award is . made in 
terms of the above settlement. The management shall pay R $ 1,500 to Shri Kesher Singh workman concerned 
within thice days , as agreed and on receipt of this amount; in full and final settlement of his entire claims agains 
the managemení, he shall have no right oftreinstatement or re -employment: In the circumstances , there shalı 
be no order as to costs . 


0. P. SHARMA, 


Dated the 18th July , 1974 


Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad 


No. 702 , dated 19th July , 1974 . 


Forwarded ( four copies) to the Secretaiy to Government, Haryana , Labour and Employment Department., 
Chandigarh , as required under section 15 of the industrial Disputes Act , 1947 . 


0. P. SHARMA , 


Datrd ine 18th July , 1974 . 


Presiding Officer, 
Tedustrial Tribunal, Haryana , 

Faridabad . 


No. 6917-4L -74 /25678. - In pursuance of tre provisions of Section 17 of the Industrial Disputes Act, 
1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of the Presid . 
ing Officer , Industrial Tribunal Haryana, Faridablad in respect of the dispute between the workmen and the manage 
mear of M / s Vikas Agio Engineering (P ) Lid ., Bahadurgarh ( Rohtak) . 
BEFORE SHRI O. P. SHARMA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. 49 of 1972 


between 


THE WORKMEN AND THE MANAGEMENT OF M /S VIKAS AGRO ENGINEERING (P ) 

LTD ., BAHADURGARH (ROHTAK ) 


Present : 


SriOm Parkass one of the concerned workmen and Shii Onkar Parshad authorised representative . 


Shri Suraj Pri Singh for the management: 


AWARD 


The workmen of M /s Vikas Agro Engineering (P ) Lid ., Babadurgarh (Rohtak ) had raised certain demands 
which were not accepted by the managemen . This give rise to an industrial dispute and on receipt of the failure 
report from the Conciliacion Offi : er, the Governor of Haryan ı, in exercise of the powers conferred by clause (d ) 
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of sub -section (1) of section 10 of the Industrial Disputes Act, 1947 referred the dispuic for adjudication in 
this Tribunal,-vide Order No. ID /RK /176- B-72/32267, daied 22ad August, 1972 with the following terwe 
of reference :-- 

( 1) Whether the termination of services of Shri Om Parkash Sharma is justifica and in order ? If 

aot, to what relief is he erititled ? 


< 


( 2) Whether incremental grades and scales of pay of the workers of the factory should be fixed ? 11 

so , with weat details ? 


(3); Whether ite workers should be granted bonus for the ycar 1970-71 ? If so , with what details 7 . 

The parties put in their respective pleadings. The workmen reiterated their demands as carlier 1aaed 
through the demand notićc leading to the piesent reference . The management contested weis demand . 

From the pleadings of the parties the issues which arose for determination were precisely the same as 
pei tho terms of reference stated above. 

It is , however, not necessary to go into the merits of the case as the parties have arrived at an amicable 
settlement, as per the statcurent of Shri Suraj Pal Singh , son of the Managing Director ofthe respondent concern 
and Shri Onkar Parshad the authorised representative of the workmen . According to the settlement arrived 
between the parties, Shri Om Parkash Sharma workman concerned has received payment of Rs 1,000 includ . 
ing Rs 100 paid to him earlier in advance as per receipt Ex . M -1 and he has given up his right of reinstatement or 
sc -employment. It has been stated that there is only one more worker Shri Jai Bhagwan in the factory and the 
managementhas agreed to pay to him the minimum bonus at the rate of 8.33 per cent for the ycar 1970-71. Since 
there are no other workers in the factory the question of fixation of grades and scales of pay of the workmen does 
not arise and the demand covered by item No. 2 of the reference has, therefore , not been pressed . 


The award is , therefore , made in terms of the above settlement arrived at between the parties. Shri 
Om Parkash Sharma one of the workers concerned having given up his right of reinstatement or re -employment 
and received payment of Rs 1,000 , in full and final settlement of his entire claims against the management, he 
is not entitled to any other relief . The management shall pay bonus at 8.33 per cent to the remaining workman 
Shri Jai Bhagwan within one month . Thc demand for fixation of grades and scales of pay shall, in the circum 
stances , stand . rejected . There shall be no order as to costs . 


Dated the 16th July , 1974 , 


O. P. SHARMA , 

Presiding Officer. 
Industrial Tribunal. Haryana , 

Faridabad . 


No. 681 , dated the 16th July, 1974 


Forwarded (four copies) to the Secretary 10 Government, Haryana , Labour and Employmeni Depart 
ments , Chandigarh , as required under section 15 of the Industrial Disputes Act , 1947 . 


Dated the 16th July , 1974 


O. P. SHARMA , 

Presiding Officer , 
Industrial Tribunal, Haryana, 

Faridabad 


S. N. BHANOT, 
Corumissioner for Labour and Employment and 
Secrc : ary to 

Gvernment , Haryana . 
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